From: 
Subject: 
Date: 
To: 


Thomas Widner 

Re: Response to Email on February 20 2024 
February 20, 2024 at 3:38 PM 

witale@ ajmpack.com 


Oops, I’m sorry, | was trying to catch you before you left and went a little too fast, hope you’re keeping up though. 


The other source was: https://www.eeoc.gov/laws/guidance/enforcement-guidance-disability-related-inquiries-and-medical- 
examinations-employees 


On Feb 20, 2024, at 3:16PM, Thomas Widner EMANAS wrote: 


Victoria, 


| received your email February 20, 2024 at 1:20 P.M to which | am now beginning my response at 
3:13 P.M. on the same day 


You stated: “Since you have repeatedly said you did not request an investigation, AJM will comply 
with your requests.” 


Thank you for deciding to comply with MY requests and at the same time admitting that you lied 
multiple times saying that | requested an investigation. 


You stated: “In response to you saying you have ASD, please provide me with documentation of 
this condition by February 27, 2024.” 


For what reason are you requesting me to provide documentation of this condition? Being that we 
are in the midst of all of this, responding with a request like immediately after in this chain of 
emails, looks a lot like an attempt to engage in further discrimination or a futile attempt to 
discredit me. However, | would like to just assume that you are requesting simply because | asked 
for an accommodation, which was again, for the record, to correspond via email only so that | 
could better articulate what | need to say. That being said, let me share some things with you, 
which | am sure someone In your position is well aware, but if not, let me show you some truths: 


“Medical documentation may be requested when an individual makes it known to their employer 
that an accommodation is needed at work. Upon receiving a request for accommodation, it is a 
common practice for employers to request medical information as part of the interactive process. 
However, the Equal Employment Opportunity Commission (EEOC) has stated that documentation 
should only be necessary when the disability and/or need for accommodation is not known or 
OBVIOUS. Therefore, the medical documentation that may be requested for ADA purposes will 
depend upon the situation and how much information is already known about the impairment, 
functional limitations, and need for accommodation. An employer may not ask for documentation 
that is unrelated to the request for accommodation, this includes asking for an employee's 
complete medical records. Full records are likely to contain information unrelated to the 
reasonable accommodation request. 

JAN Consultants respond to a variety of questions related to requesting medical documentation 
under the ADA.” 


Q: Is an employer required to request medical documentation as part of the interactive 
process under the ADA? 

A: No. Employers may request sufficient documentation when the disability and/or need for 
accommodation is not known or OBVIOUS, but are not required to do so to provide an 
accommodation. The individual who requested the accommodation is often the best source of 
information about his or her medical impairment and limitations. Use logical judgment in deciding 
when to request the information. If the disability and need for accommodation are OBVIOUS, 
move-on to identify and implement accommodation solutions. 


In your email, you stated: “Finally, | just read the email you sent me today which MAKES NO 
SENSE, was sent to more than 20 AJM employees, and does not warrant a response.” 


Therefore, you just stated in writing, that | make no sense, among other things, which was a 
statement in which you recognized that | have some sort of mental impairment. Also, if you know 
the symptoms, it is BEYOND OBVIOUS to anyone who has ever spoken or interacted with me. 


Prior to the publication of the DSM V, Aspergers had its own “classification” basically, it was 
seperate. However, with publication of the DSM V a few years ago, this changed: 


“Consolidation of autistic disorder, Asperger's disorder, and pervasive developmental 
disorder into autism spectrum disorder. Symptoms of these disorders represent a single 
continuum of mild to severe impairments in the two domains of social communication and 
restrictive repetitive behaviors/interests rather than being distinct disorders. This change is 
designed to improve the sensitivity and specificity of the criteria for the diagnosis of autism 
spectrum disorder and to identify more focused treatment targets for the specific 
impairments identified.” 


Therefore, my condition is obvious and there is no need for you to see my medial records 
regarding this, as | am asserting my rights under the Americans with Disability Act and you 
appear to be once again attempting to interfere with my assertion of those rights. 


“It is a violation of the ADA to fail to provide reasonable accommodation to the known physical or 
mental limitations of a qualified individual with a disability, UNLESS to do so would impose an 
UNDUE HARDSHIP on the operation of your business. Undue hardship means that the 
accommodation would require significant difficulty or expense.” 


| am not sure how my request for an accommodation of communicating via email would 
cause an undue hardship on the operations of AJM Packaging Corporation, require 
significant difficulty, or significant expense. 


Again, however, if that was the reason for your written request to see documentation of this 
stated condition. 


In regards to my records being sent, thank you for processing my request and now I am 
requesting some sort of proof of mailing from you. 


Yours Truly, 


Thomas Widner 


